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• A great paper! A much needed analysis of the post-pandemic
labor market.

• The main findings are:

1. 2.4m fewer people participating in Dec. 2022 than in Feb.
2020
1.1 Demographic changes and existing trends account for 1.7m

1.2 Fear of Covid and Long Covid can account for the remaining
700,000 (and more)

2. Reduced hours by those who work translate into another
2.4m fewer workers, but harder to explain



1. Trend adjustment

2. Fear of Covid and Long Covid

3. Pandemic as reallocation shock

4. Reduced work hours



Trend Adjustment
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attributed to changes in the demographic composition of the population, but all of the projections 

also reflect the influence of other factors in some fashion. In the models for which a projection 

spanning all or part of the period from January 2020 through January 2023 is reported, the 

projected annual declines in overall participation for the covered portion of that period are 

between 0.2 and 0.3 percentage point per year. The adjustments we make to account for changes 

in demographic mix and, in some calculations, pre-existing within-group trends, described 

below, are consistent with these projections.   

 

Figure 2: Actual and Projected Trend or Natural Labor Force Participation Rates, 2000-
2028 
 

 

Source: Adapted from Hobijn and Şahin (2022). BLS projections available at https://www.bls.gov/emp/ and CBO 
forecasts at https://www.cbo.gov/data/budget-economic-data. See also D. Aaronson et al. (2012), S. Aaronson et al. 
(2006), S. Aaronson et al. (2013), Hornstein and Kudlyak (2019) and van Zandweghe (2012). 
Note: Markers show vintage of projection or forecast.  
 

One long trend?
(Within-group trend adjustment accounts for 0.2 pp or 0.5m fewer
workers.)



Trend Adjustment

Figure: Participation Rates, Deviation from 1966-67 Cohort’s Life Cycle

The trend is the question.



Fear of Covid and Long Covid

Some additional evidence of the fear effect (but modest magnitude)

1. Occupations with high proximity index slower to recover.

2. People in US states with more new Covid cases less likely to
participate



Fear of Covid and Long Covid

Fear of Covid accounts for 530,000 and Long Covid 700,000.
The total effect will be less than the sum of the two, because of the
possible overlap between the two groups.

Some quibbling about Long Covid calculation in the literature

1. (Goda and Soltas) Probability of missing work followed by
non-participation, same for Covid and other disease?
Even people with mild Covid symptoms were forced to miss
work.

2. (Sheiner and Salwati) Those with Long Covid would have had
same participation rates as the non-disabled, were it not for
Covid?
Those with co-morbidities suffered more from Covid and are
hence more susceptible to Long Covid.



Pandemic as Reallocation Shock

Appendix

1. 2-digit industries

2. 3-digit industries

3

“Mismatch” can account for the large number of vacancies and low
participation.



Reduced Work Hours

• Aggregate work hours = number of workers × hours per worker

• The paper finds hours margin to be at least equally important as
the extensive margin

• But hours margin not explained by demographics, fear of Covid
or Long Covid



Reduced Work Hours
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(a) Women by Age
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(b) Men by Age

Figure: Decomposition of Aggregate Hours Change by Age and Gender



Reduced Work Hours

Who reduced hours?

• Educated young men

• High earners: Men in top earnings decile reduced hours by 1.5
hours per week.

• Those with long hours: Men in top hours decile worked “only” 52
hours per week in 2022, down from 55 in 2019.



Reduced Work Hours

Why?

• Unlikely to be due directly to Covid. Average work hours fell
between 2021 and 2022.

• Remote and hybrid work

• Reassessment of work-life balance (increased social activities)



Wrapping Up

• A great paper! A much needed analysis of the post-pandemic
labor market.

• Lower participation explained by existing trends and fear of
Covid and Long Covid

• Calls for more research on the causes of:

1. The declining participation trend of some demographic
groups

2. Reduced hours


