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Female Labor Force Participation Rate, 25 to 54 Years, Jan. 1970 to Nov. 2021: Monthly, Seasonally Adjusted
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“At Work” Changes (Season 2020/21 — Season 2018/19) for 20 to 54 Years Old: By Education and Sex
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“At Work” Changes (Season 2020/21 — Winter2019/20) for 20 to 54 Years Old: By Education and Sex

College Graduates Not College Graduates

Male Female Male Female
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Working Remotely (due to COVID) among Men and Women by Education: May 2020 to Sept. 2021
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Childcare Hours of College-Graduate, Employed Couples, by the Age of Their Youngest Child

Hours of Childcare per Week for Mothers
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“Mercedes helps Mila go to the bathroom while on a call for work. Her husband
works from the office next door.”
New York Times, Jessica Bennett, “The Primal Scream,” Feb. 4, 2021




“At Work” Changes (Season 2020/21 — Season 2018/19) for Females (20 to 54 Years): By Education and Youngest Child Age
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Pandemic Impact on “At Work” Rates of Women 20 to 54 Years Old by Various Factors
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Pandemic Impact on “At Work” Rates of Women Relative to Men 20 to 54 Years Old by Various Factors
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Ehe New Hork Eimes

“In the Covid-19 Economy, You Can Have a Kid or
a Job. You Can’t Have Both.” But they did.

July 4, 2020
Deb Perelman

But what about my
future promotion?






