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“Covid-19 could push many mothers out of the workforce”
McKinsey-LeanIn, 2020 Women in the Workplace

“Pandemic Will ‘Take Our Women 10 Years Back’ in the Workplace”
NYT, Sept. 26, 2020

“One in Four 
Women May be 

Forced to Scale Back 
or Opt Out”

McKinsey-LeanIn, 2020

“In One Year, Coronavirus Pandemic Has Wreaked Havoc on Working Women”   US News, March 8, 2021

“… a double whammy for Black women, robbing them of their jobs 
[and] their health”                                              US News, March 8, 2021

“Female workforce participation has already dropped to 57%—lowest level since 1988”   Fortune Feb. 2021

“Pandemic Could Scar a Generation of Working Mothers”
NYT, June 30, 2020

““[W]e should go ahead and call this a ‘shecession.’ ”      NYT, May 9, 2020
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Approx. base for Males: 0.90; Females 0.79
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Dual Couple Remote Work

“Mercedes helps Mila go to the bathroom while on a call for work. Her husband 
works from the office next door.” 
New York Times, Jessica Bennett, “The Primal Scream,” Feb. 4, 2021
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Pandemic Impact on “At Work” Rates of Women Relative to Men 20 to 54 Years Old by Various Factors
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July 4, 2020
Deb Perelman

But what about my 
future promotion?

“In the Covid-19 Economy, You Can Have a Kid or 
a Job. You Can’t Have Both.” But they did.




