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1 Digitalization: What it is, why it matters, how it varies



Digitalization Is the process of
employing digital technology and
data to transform business
operations and create value
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Share of U.S. employment by digital skill level
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Average annual wage by digital score, 2016
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Employment in select U.S. occupation groups by race
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) Blacks and tech
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Blacks' over- and under-representation
in Computer & Math occupations, 2016
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1. 2.
Expand and widen Increase basic digital
the high-digital IT literacy, especially among

talent pipeline underrepresented groups




* Expand aligned, relevant
higher-ed feeder
programs

1
» Scale up non-traditional

Build and widen accelerated learning
the high-digital IT models, experiences,

talent pipeline and certifications

 Move toward universal
K-12 CS exposure




- Launch compelling digital
literacy campaigns

2.
Increase basic digital » Scale-up exposure to
literacy throughout the basic office productivity
community tools in school

* Expand entry-level tech
training programs




#BuildSomethingFromNothing to circumvent barriers and
build wealth
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