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The best job prospects are in occupations generally requiring specific types of 
post‐secondary education. The majority of unemployment compensation 
claimants do not have the right background to transition to those jobs.

Occupational Group Claimants  Job Postings  Ratio

Healthcare Practitioner & Technical Occupations 682  3,895  0.2 

Computer & Mathematical Science Occupations 306  1,340  0.2 

Legal Occupations 90  132  0.7 

Business & Financial Operations Managers 641  814  0.8 

Life, Physical, & Social Science Occupations 165  193  0.9 

Architecture & Engineering Occupations 462  536  0.9 

Community & Social Services Occupations 593  634  0.9 

Sales & Related Occupations 2,575  2,751  0.9 

Healthcare Support Occupations 904  918  1.0 

Personal Care & Service Occupations 658  654  1.0 

Arts, Design Entertainment, Sports, & Media Occs 410  315  1.3 

Protective Service Occupations 257  186  1.4 

Food Preparation & Serving Related Occupations 1,888  1,203  1.6 

Office & Administrative Support Occupations 4,715  2,519  1.9 

Management Occupations 2,345  1,232  1.9 

Education, Training, & Library Occupations 897  401  2.2 

Installation, Maintenance, & Repair Occupations 1,437  559  2.6 

Building & Grounds Cleaning & Maintenance Occs 979  374  2.6 

Transportation & Material Moving Occupations 2,243  819  2.7 

Farming, Fishing, & Forestry Occupations 385  69  5.6 

Production Occupations 4,293  567  7.6 

Construction & Extraction Occupations 3,771  320  11.8 

Total 30,806  20,449  1.5 





Geographic mismatch – Industries that are growing or 
primed to hire workers tend to be concentrated in service-
center communities. A high share of job displacement has 
been in outlying areas, often beyond commuting distance to 
service centers.

Knowledge & skill mismatch – A high share of job openings 
are in occupations requiring post-secondary education, often 
specific education such as in health professions. A high share 
of job seekers do not have the education or work experience 
necessary for entry into those fields of work.



•Skills mismatch is perhaps the most significant 
workforce development/economic renewal 
challenge 

•In large part right now, we are relying on private 
data sets to capture emergent demand/skills 
requirements. 

•Traditional public data systems must adjust, 
become more nimble and need to be adequately 
funded.

Summary:


