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Biography
Dr. Michael Hansen is Senior Fellow in the Brown Center on Education Policy at the Brookings

Institution and holds the Herman and George R. Brown Chair on Education Policy in the
Governance Studies program. A labor economist by training, he has conducted original research
on a wide array of education policy issues, with a specialization in teacher policy and school
accountability. Particularly notable topics are his work on teacher diversity, teacher quality and
evaluation, student access to quality teaching, and STEM learning. He is a co-author of the new
book Teacher Diversity and Student Success from Harvard Education Press. Findings from Dr.
Hansen’s research have received media coverage from prominent outlets including the New York
Times, the Washington Post, the Atlantic, the Wall Street Journal, the Economist, Politico, and
Education Week. His work has also been published in peer-reviewed research journals including
American Economic Review, Education Finance and Policy, Economica, Educational Evaluation
and Policy Analysis, American Educational Research Journal, among others. He is also editor
for the Brown Center Chalkboard, the Brookings Institution’s blog on domestic education policy
and research. Dr. Hansen holds a Ph.D. in Economics from the University of Washington and is
an Eisenhower Fellow (2021 Zhi-Xing China program).
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Inhibit School Turnaround, eds. Coby Meyers and Marlene Darwin, Information Age Publishing
(2018).
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Education Finance and Policy (2018), 13(2): 168-193.
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Mary Dilworth, Harvard Education Press (2018).
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Initiative,” with Ben Backes. CALDER Working Paper #181 (January 2018).
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Report, Brookings Institution (September 2017).

Memos to the President on the Future of U.S. Education Policy. Ed. With Jon Valant.
Washington, DC: Brookings Institution (December 2016).

“Time to Tenure: Does Tenure Reform Affect Teacher Absence Behavior and Mobility?” with
Dan Goldhaber and Joe Walch. CALDER Working Paper #172 (December 2016).

Do Low-Income Students Have Equal Access to Effective Teachers? Evidence from 26 Districts,
with Eric Isenberg, Jeffrey Max, Philip Gleason, Matthew Johnson, and Jonah Deutsch.



Washington, DC: National Center for Education Evaluation and Regional Assistance, Institute of
Education Sciences, U.S. Department of Education (October 2016).
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Hannah Putman, Kate Walsh, and Diana Quintero. Brown Center Report, Brookings Institution
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Department of Education, Institute of Education Sciences, National Center for Education
Evaluation and Regional Assistance (November 2013).

“Is It Just a Bad Class? Assessing the Long-term Stability of Estimated Teacher Performance,”
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Schools,” co-Principal Investigator (with Ben Backes), $320,000, Knight
Foundation

2020-2024 “Retention, Persistence, and Effectiveness of STEM Teachers in High-

need School Districts,” co-Principal Investigator (with Li Feng and David
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2017-2019 “Teacher Diversity and Student Success,” co-Principal Investigator (with
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2017-2018 “Access to Effective Teaching in Miami-Dade County Public Schools,”
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“Memos to the President,” Principal Investigator, $25,000, Spencer
Foundation

“Evaluating School-wide Efforts to Extend the Reach of Excellent
Teachers,” Principal Investigator (with co-PI Bryan Hassell), $308,566
“Evaluation of Oregon State Student Learning and Growth Pilot,”
Summative Scoring Lead, $125,000, Contract for the Oregon Department
of Education

“TFA Atlanta Regional Corps Member Impact Study,” Principal
Investigator, $135,000, Competitive contract for Teach For America
“Optimal Class Size under Variable Teacher Effectiveness,” Principal
Investigator, $25,000, Grant from the Thomas B. Fordham Foundation
“TFA Clustering Evaluation in Miami-Dade County Public Schools,”
Principal Investigator, $530,000, Grant from the Knight Foundation
“National Math and Science Initiative Multi-Program Evaluation,”
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$200,000, Grant from National Science Foundation

Emerging Education Policy Scholar program, sponsored by the Fordham
Institute and American Enterprise Institute, Invited Participant
“Identifying Potentially Successful Approaches to Turning Around
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