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w | Population projections for Ohioans age 15-24 will
decline from the year 2010 to 2030.

w | ‘More than 2.1 million Ohio adults—nearly half of the
state’s prime working-age population—hold a high
school degree or less” (CRP, 2008).

¥ |[Nearly 1.5 million of Ohio’s 5.9 million people in the
labor force meet the definition of “working poor” (CRP,
2008).
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Source: Wright State University, 2008

¥ | Growth Is In advanced industries.

¥ | 64% of new jobs to 2014 will require some
college, associate’s, or bachelor’s degree.
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¥ | WIA: had 18,628 adult participants in 2006 across the
entire State*

¥ | WIA: served 8,732 displaced workers in 2006, while
77,000 Ohioans ran out of unemployment compensation**
¥ WIA: returned $20 million in unspent funds in 2008.

*According to the 2006 Statewide Performance Report
**Policy Matters




Only 31% of WIA clientele are low
iIncome today v. 82% 8 years ago
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Work Supports on in training
and educatlc)ﬁ ut are gc ng untapped

Many More Ohioans Are Eligible for Work Supports Than Actually Receive Them

Population Receiving M Share Eligible

Child Care EITC FoodStamps  Housing Medicaid
Assistance SCHIP

*Childcareis the based on percent of children in Ohio under 13. EITC uptakeis hased
on the percent of tax filers. Housing assistanceis a percentage of households in Ohio.

Source: Policy Matters, 2008
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¥ | “Intermediaries” broker and deliver education and training
services to meet the needs of employers and workers, but
they need technical assistance and resources

w Work supports need to be delivered as a way to increase
Income in the short-term while pursuing advancement goals*

*MDRC, 2007
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 with opportunltl-

w | Align the Ohio Skills Bank initiative to a WIRED-type
framework in every region

w Adopt a competitive state grant program that identifies
employer needs for low- and moderately-skilled workers and
engages intermediaries and training providers in preparing
disadvantaged urban residents to meet those needs
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region.

Provide TA, data, and networking among workforce
Intermediaries to enable them to operate regionally.

Advance “high road” employment practices. Investments in
worker-advancement systems made by intermediaries will
be more effective Iif part of a larger strategy to provide

reasonable compensation and advancement opportunities
for workers.



