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Access to Flexibility among All Employees 

Source: Galinsky, Sakai, and Wigton, “Workplace Flexibility: From Research to Action,” in The Future of Children 21, no. 2 (Fall 2011): Table 1.  



The Relationship Between Job Engagement and 
the Access to Flexibility 

Source: Galinsky, Sakai, and Wigton, “Workplace Flexibility: From Research to Action,” in The Future of Children 21, no. 2 (Fall 2011): Figure 2. 



The Relationship Between Job Satisfaction and the 
Access to Flexibility 

Source: Galinsky, Sakai, and Wigton, “Workplace Flexibility: From Research to Action,” in The Future of Children 21, no. 2 (Fall 2011): Figure 3.  



The Relationship Between Job Retention and the 
Access to Flexibility 

Source: Galinsky, Sakai, and Wigton, “Workplace Flexibility: From Research to Action,” in The Future of Children 21, no. 2 (Fall 2011): Figure  4.  



The Relationship Between Overall Health and the 
Access to Flexibility 

Source: Galinsky, Sakai, and Wigton, “Workplace Flexibility: From Research to Action,” in The Future of Children 21, no. 2 (Fall 2011):  Figure 5. 
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